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ABSTRACT
In the whole world, sexual harassment against women is on the surge. It has more than one
type. In Pakistan, harassment cases against women are seen in educational institutes as well.
Due to it, family, community, and cities are afflicted. In developed countries, most of the
cases are reported however, in a developing country like Pakistan, many of the cases are not
even reported. Reporting such cases in Pakistan is no less than getting mentally raped after
the physical assault. An ostensible view of Pakistan tells that students who are not subjected
to sexual assault are less than two or three percent. Obviously, teachers and other faculty are
found gquilty of it. Teachers are considered as a most important facet of society and if they are
involved in such heinous crime, the destruction of society is inevitable. The journey to attain
higher education and study in Universities, the fear of deteriorated reputation in case of
reporting sexual harassment, and its after-effects weave a net that pushes women to either
bear it or commit suicide as she completely fails to cope with the pressure. In many examples
of sexual assault, every possible toil was done by the family to curb the issue. The affected
students hesitate in the attainment of their rights due to bad reputation and social pressure
attached to it. Important thing is to consider the issue with utmost seriousness and amend
the laws in the constitution along with spreading awareness in public. If it's not done now,
in near future, formidable consequences will be seen which is neither lucrative for society nor
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our moral values. That is why there should be a legal solution to such matters. The guilty
should be prosecuted. In this paper, the facts will be presented related to it along with the
analysis of social, economical, and mental issues in the light of the teachings of the Prophet.
Key words: Sexual harassment, Females, Gender discrimination, Educational institutes.
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Sexual Harassment consists of the sexualization of an instrumental
relationship through the introduction or imposition of sexist or
sexual remarks, requests, or requirements, in the context of a formal
power differential. Harassment can also occur where no such formal
power differential exists, if the behavior is unwanted by, or
offensive to the women. Instances of harassment can be classified
into the following general categories: gender harassment, seductive
behavior, solicitation of sexual activity by promise or reward or

threat of punishment, and sexual imposition or assault.®

&Wz—bé’/j‘/ﬂég
Gender harassment is by far the most common type of sexual
harassment. It refers to "a broad range of verbal and nonverbal
behaviors not aimed at sexual cooperation but that convey insulting,
hostile, and degrading attitudes about” members of one gender.’
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Prevention of Electronic Crimes Act, 2016
Punjab Women Protection Authority Act, 2017
Punjab Protection of Women against Violence Act, 2016
Punjab Muslim Family Laws (Amendment) Act, 2015
Punjab Family Courts (Amendment) Act, 2015
10. Punjab Marriage Restraint (Amendment) Act, 2015
11. Punjab Partition of Immovable Property (Amendment) Act, 2015
12. The Punjab Land Revenue (Amendment) Act 2015
13. Punjab Fair Representation of Women Act, 2014
14. The Punjab Protection against Harassment of Women at the Workplace (Amendment)
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1. The Acid Control and Acid Crime Prevention Act, 2011
2. Prevention of Anti-Women Practices Act, 2011
3. Criminal Law (Amendment) (Offense of Rape) Act 2016
4. Criminal Law (Amendment) (Offences in the name or pretext of Honour) Act,
2016
5. Prevention of Electronic Crimes Act, 2016
6. Punjab Women Protection Authority Act, 2017
7. Punjab Protection of Women against Violence Act, 2016
8. Punjab Muslim Family Laws (Amendment) Act, 2015
9. Punjab Family Courts (Amendment) Act, 2015
10. Punjab Marriage Restraint (Amendment) Act, 2015
11. Punjab Partition of Immovable Property (Amendment) Act, 2015
12. The Punjab Land Revenue (Amendment) Act 2015
13. Punjab Fair Representation of Women Act, 2014

14.14.The Punjab Protection against Harassment of Women at the Workplace
(Amendment) Act, 2012%
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https://pcsw.punjab.gov.pk/Punjab%20Muslim%20Family%20Laws%20%28Amendment%29%20Act%2C%202015
https://pcsw.punjab.gov.pk/Punjab%20Family%20Courts%20%28Amendment%29%20Act%2C%202015
https://pcsw.punjab.gov.pk/Punjab%20Marriage%20Restraint%20%28Amendment%29%20Act%2C%202015
http://www.punjabcode.punjab.gov.pk/public/dr/PUNJAB%20PARTITION%20OF%20IMMOVABLE%20PROPERTY%20(AMENDMENT)%20ACT%202015.doc.pdf
https://pcsw.punjab.gov.pk/land_ammendment_act
https://pcsw.punjab.gov.pk/Punjab%20Fair%20Representation%20of%20Women%20Act%2C%202014
https://pcsw.punjab.gov.pk/The%20Punjab%20Protection%20against%20Harassment%20of%20Women%20at%20the%20Workplace%20%28Amendment%29%20Act%2C%202012
https://pcsw.punjab.gov.pk/The%20Punjab%20Protection%20against%20Harassment%20of%20Women%20at%20the%20Workplace%20%28Amendment%29%20Act%2C%202012

Gender harassment in educational institutions and women
An analytical study in the perspective of Sira al-Nabi

fuw//é}(ﬁfu‘f&ﬂu"i{d/’nﬁgu’/?f}u:‘;,MJJ_an/ Lq&égﬁu’/gﬁﬂgi}gw
2 8o S8 ka gt nZofobes IS Lt F oot Sk S
$AFF N FIG Ly St i s g ity 001, 7 5
Sl e L 0if LGOIt o & F S I e 1A sl U 3
et b LU nle Ll b /"(f:q u:’uumdf’v fu‘f oSBTl F
W d)),,tf“ufs.?mc;uyif U1y

_jnuf.zjtg@iﬁl{fuﬂ;ug» o

_§.C5’n;LZK;€5010 o

QTR TSI
< L(LE%/J;,Q!,u!”/anwau,égg;u“}@t’gﬂ“j/“;,égmmr Lokl
LN SR E o e e
Lz g i Se b g U L F o LGS 098§ enk GirmdL e
_q,&@Ju:’djgwu:’;mu{udjwiw(gf u/(f/’c‘.trtgfc’;u?fud/}pfé
exf Sud benilly 58 e T gm0 byt S 6 S0 530S s )
et Qe Sonlgr Eafdln sl Lo sl
el E F sl 5 S Sesipar F S 56 CE VIV R Sy S 4
Y2 U it DS T SR Yl RN P |
u’fu;/b’d._.wl}-’;”‘g e 8Susb e Lir Loz S kL sy Gl AL
an’fu’-’i.ﬁuw/?ﬂf’ S b L U B (GTE s o fractf L
L en ST b P S w56 s
A
$F el Wl 5 b el f 2L et 17 (IAIE S0l flor QUICE 1
AL p S NSE P S GOP Lmad S b b G B G 2 e G UG
LF13F et Tt 26t S48, HSadons F ufrw_‘gguy;guuf’ S s
U6 il £ i e §P1 or S 25 5 5 05 Qe sth SLF15 55

26



Al-Qawarir- Vol: 02, Issue: 02, Jan ~-March 2021

JW%LL'}M/;WJ'—%3/‘ufuub'dlwﬁq—ufgégtf&vyf’ufJ/l/m?fL«jf'?-q—

_q,a(g@f%wKLn44;(C‘fl’lé,/’“d:wg,a@:lu/;lug(}nﬁfwalfﬁ”ufﬂw
/.96.(5% 386 ¢ b F 15400 J.wLgau/ﬁ?u,qéw;uw&_mw
M2t BE 3 p 87 e L1p £ S S e 165 L UL s Wi okl fd
SUFISE 2 32y Sortt oz Fir3n S F L o b ko6, 375 S5y
G820 P 1L e L §E b Aol B Ut UFISTID UL p e (164)
‘sg;&;u»‘diz.du?'(zm)r.ui’uiu?‘uf?u;’}J.%,,l/fu)r,é.fuullapw(198)
Ut e & poeste pebus £ e £05m Uik S ot § A G0 & Sae par

4
b P S1P

oM:u"wJLf)v}:gurwu‘j‘d;gﬁ,/é_rq/r,g,,grww;&gf",ﬁy,u;wrzf‘wuwﬂ_l
rrm:u’;uiwlff{d/y}“’;/uJu)lywp’,,d,){ly;,}:,«z
|rV:u’f‘il/!diyLA!;!ﬁU!:/}'J/;‘d/{;fLP_3

4 https://www.hilal.gov.pk/urdu-article (retrieved on 2 september at 04:05pm)
5 https://ur.wikipedia.org/wiki/ retrieved on 2 september at 04:05pm)

®Michele Antoinette Paludi ,Academic and Workplace Sexual Harassment: A Resource Manual «Richard B.

Barickman p: 7

" Fitzgerald LF, Gelfand MJ, Drasgow F. Measuring sexual harassment: Theoretical and psychometric
advances. Basic and Applied Social Psychology. 1995;17(4):425-445.

8 https://www.workingnowandthen.com/ur(retrieved on 18 september at 09:05pm

*https://www.bbc.com/urdu/pakistan-53566551 (retrieved on 18 september at 10:00pm)

10 https://www.bbc.com/urdu/pakistan-53566551 (retrieved on 18 september at 10:15pm)
11 https://www.nawaiwaqt.com.pk/09-Jul-2020/1185636 (retrieved on 18 september at 10:35pm

res?
rr 3
190 F i g e I sE p b e§as 1A
190127 i § 47 19
OV i e P e, SO i st (U1
IR ’*mitagwg’wﬁw&”
18https://jang.com.pk/news/691214 (retrieved on 18 september at 12:15pm

27


https://www.hilal.gov.pk/urdu-article
https://www.workingnowandthen.com/ur
https://www.bbc.com/urdu/pakistan-53566551
https://www.bbc.com/urdu/pakistan-53566551
https://www.nawaiwaqt.com.pk/09-Jul-2020/1185636
https://jang.com.pk/news/691214

Gender harassment in educational institutions and women
An analytical study in the perspective of Sira al-Nabi

Punjab Commission on the Status of Women Government of Punjab, Pakistan,
https:/pcsw.punjab.gov.pk/womens_rights cited on: 28/04/2020
Phttps://www.urduweb.org/mehfil/threads (retrieved on 18 september at 11:05pm)

2'Punjab Commission on the Status of Women Government of Punjab, Pakistan,
https://pcsw.punjab.gov.pk/womens_rights cited on: 28/04/2020
Zhttps://www.dw.com/ur/%D8%AE%D9%88%D8%A7%D8%A A%DB%8C%D9%86-%D8%B3%DB%92-
%D9%85%D8%AA%D8%B9%D9%84%D9%82-%DB%81% D9%85%D8%A7%D8%B1%DB%92-
%D8%B1%D9%88%DB%8C%DB%92-%DA% A9%D8%A8-%D8%A8%D8%AF%
D9%84%DB%8C%DA%BA-%DA%AF% DB%92/ a-54495922
Shttps://www.independenturdu.com/node/59321(retrieved on 18 sep 2020 at 8:44pm)

*Ibid

Phttps://www.bbc.com/urdu/pakistan-53566551(retrieved on 18 sep 2020 at 8:55pm)

28


https://pcsw.punjab.gov.pk/womens_rights
https://www.urduweb.org/mehfil/threads
https://pcsw.punjab.gov.pk/womens_rights
https://www.dw.com/ur/%D8%AE%D9%88%D8%A7%D8%AA%DB%8C%D9%86-%D8%B3%DB%92-%D9%85%D8%AA%D8%B9%D9%84%D9%82-%DB%81%25
https://www.dw.com/ur/%D8%AE%D9%88%D8%A7%D8%AA%DB%8C%D9%86-%D8%B3%DB%92-%D9%85%D8%AA%D8%B9%D9%84%D9%82-%DB%81%25
https://www.independenturdu.com/node/59321
https://www.bbc.com/urdu/pakistan-53566551

